1.6.1 Human Resources

Introduction

The success of the NIOSH Mining Program begins with the
employees who generate the research concepts, conduct and
support the research, and transfer the results to industry. Since the
transfer of the Mining Program from the U.S. Bureau of Mines in
1997, the organization and the composition of the workforce has
been changing in response to research priorities and funding
limitations. This section provides comparative data for Fiscal
Year 1998 (FY98), the first full year under NIOSH direction, and
for Fiscal Year 2005 (FY05), the current organization.

The Mining Program is under the direction of the NIOSH
Associate Director for Mining and Construction, who reports to
the Director of NIOSH. The research is primarily conducted by
two NIOSH divisions: the Pittsburgh Research Laboratory and the
Spokane Research Laboratory.

Through attrition and restructuring, the workforce has decreased
by 21 employees during this time period. This decrease has
allowed us to re-direct resources in response to changing
programmatic needs. Despite the overall decrease in staff, we
have continued with targeted hiring. We have begun using special
hiring programs, such as Research Fellows, that provide
opportunities for candidates with advanced degrees in scientific
areas and open the hiring to include experts from around the
world.

About 74% of the current 256 employees are engineers and scientists. An additional 15% are
technicians. The training and experience of the scientific staff remains diverse. The engineers
come from 15 different specialty areas, and the scientists are from 26 different disciplines.

We have been increasing the emphasis on the importance of advanced scientific education while
still maintaining a practical, hands-on knowledge of the industry. In FY98, about 11% of the
workforce had earned PhD’s. By FY05, that number had increased to 23%. We have achieved
this through hiring and by committing resources to allow current, high potential employees to
return to school.
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Organizational Structure

NIOSH Office of the Director
Howard, John, MD, Director

Division of Surveillance, Hazard

National Personal Protective

Evaluations, and Field Studies

Technology Laboratory

Division of Applied Research and

Health Effects Laboratory Division

Technology

Education and Information Division

Division of Respiratory Disease Studies

Division of Safety Research

Office of Mining and Construction Safety and Health Research
Kohler, Jeffrey L., PhD, Associate Director for Mining and Construction
Chovanec, Marie, Secretary
Finfinger, Gerald L., PhD, Senior Scientist
Werner, Michael A., PhD, Senior Service Fellow

Pittsburgh Research Laboratory
Gdrtunca, Guner R., PhD, Acting Director
Breslin, John, PhD, Assoc. Director of Science
Driscoll, Cindy, Secretary
Welsh, Jeffrey H., PRL Deputy Director

Disaster Prevention and Response
Hearing Loss Prevention

Mining Injury Prevention
Respiratory Hazards Control

Rock Safety Engineering
Surveillance and Research Support

Spokane Research Laboratory
Conway, George A., MD, Acting Director
Blake, Thelma J., Budget Technician
Durheim, Roger M., Engineering Tech.
Harnasch, Leota L., Information Recep.
Hawley, Nadine R., Sec. Office Automation
Hill, John RM, Mining Engineer
Jenkins, F.Michael, Acting Deputy Director
Leszcykowski, Sheila A., Office Auto. Clerk
Mollison, Kelli P., Acting Program Analyst
Parker, Raymond, Supply Clerk
Stapleton, Brian P., Phy. Science Tech.
Takeuchi, Carolyn C., Librarian

Health Hazards Control

Safety Engineering Research

Mining Surveillance and Statistical Support
Extramural Coord. and Information Dissem.
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Personnel Types

Type FY1998 FY2005 Diff. % Diff.
Engineers 113 121 8 7
Scientists 77 69 -8  -10
Technicians 53 38 -15 -28
Other 34 28 -6 -18
Total 277 256 21 -8
Personnel Types - FY1998
(Votal 277) Engineers
113

Other

Technician
53

Personnel Types - FY2005
(Total 256)

Scientists
69



Engineering Speciality

Engineering Specialty FY1998 FY2005
Agricultural/Mechanical 1 1
Bioengineering 0 1
Biomedical 1 0
Chemical 4 5
Civil 14 10
Computer 5 3
Electrical 19 11
Electronics 3 1
Energy Resources 1 1
Geological 2 5
Industrial 6 7
Materials Science 0 1
Mechanical 13 21
Mechanical and Environmental 2 2
Mining 41 50
Petroleum 1 2
Total 113 121

Personnel Breakdown by Engineering Specialty
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Scientific Speciality

Scientific Specialty FY1998 FY2005
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Personnel Breakdown by Scientific Specialty
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Education Levels

Highest Education Attained FY1998 FY2005 Net Diff. % FY1998 % FY2005 % Net Diff.

Associate Degree 22 17 -5 8 7 -1
Bachelor Degree 94 71 -23 34 28 -6
Doctorate 30 58 28 11 23 12
High School 25 17 -8 9 7 -2
Masters Degree 76 75 -1 27 29 2
Occupational Program 7 2 -5 3 1 -2
Post Secondary Incomplete 23 16 -7 8 6 -2
Total 277 256 -21
Personnel Breakdown by Highest Personnel Breakdown by Highest
Education Attained - FY1998 Education Attained - FY2005
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